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WOMEN REPRESENT HALF THE GLOBAL TALENT POOL BUT 
EXPERIENCE COUNTS
The effect of the child penalty

Children and Gender Inequality: Evidence from Denmark. Henrik Jacobsen Kleven, London School of Economics
Camille Landais, London School of Economics, Jakob Egholt Søgaard, University of Copenhagen.  February 2017



DOES EDUCATION 
MATTER? WHAT ABOUT THE 

WAGE GAP?
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qLead by example – women and men represented at the 
highest levels serve as examples of what can be achieved

qSenior leadership models collaborative behavior between 
genders

qTalent identification, mentoring and support of managers

qAttractive maternity/paternity benefits

qEqual access to entry and mid-level positions provides deep 
bench for advancement of both women and men with 
experience

WHAT WORKS AT BIOFIRE DIAGNOSTICS



TEXT: ‘wliut’ to 22828
and receive email updates

VISIT: wliut.com

HOW TO GET INVOLVED


