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SVP, People and Places
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A business use case for diversity and inclusion...
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Diversity and Inclusion Initiatives | INSTRUCTURE

Increased Maternity/Paternity leave
Flexible return to work schedule
Dependent care contribution - $1,200/year

Girls Go Digital / Girls Who Code
Student Innovators Tours

Clear advancement and promotion guidelines
Gender equity compensation reviews

Career pathing tool

Mentoring program
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Mentoring Program INSTRUCTURE
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What should we know about you?
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What interests do you have?

sl wore rtpresls you?




INSTRUCTURE

Let's talk about your skills

or adkd your own
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Willing to mentor others?
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Want to meet new people?
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Alli Stewart

MANAGER, BENEFITS . HUMAN RESOURCES

© Hired Jan 5,205 & Binthday Dec 31 Q Uuh 4 Empioyee 657

Al has been working in HR for the last 7 years, but specifically in a Benefits role for the past 4. in the

st 3 years, she has been able %o focus additionally on Corporate Wellness, Alli is coming from IM
Flash down in Utal County and previoaaly worked for Overstock com, Outsicle of work, Ali enjoys
anyything active; hiing, golfing, water siGing and playing tennis

Personality

Operator
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Request a Mentorship




Diverse perspectives drive better business results

INSTRUCTURE

McKinsey&Company Owinsights  HowWeleipClents  Ow Pecple  Contact Us
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Deliverin versity

® Studies link diverse leadership & financial outperformance
® Diverse teams can generate innovative and beneficial ideas
® Diverse Ideas — Product Enhancements — Positive Business Results




WOMEN'’S
WLI LEADERSHIP
INSTITUTE

HOW TO GET INVOLVED
TEXT: ‘wliut’ to 22828

and recelve email updates

VISIT: wliut.com



